
Your solution to affordable 
enhanced benefits

C o s t  P l u s



In a recent Healthcare Survey*, more than half of  

employees polled said they would choose their  

benefits plan over additional cash compensation  

of $15,000 per year.

 

With this trend in mind, many organizations have  

introduced enhanced health and lifestyle benefits as 

primary incentives to attract and keep employees.

* The sanofi-aventis Healthcare Survey, Rogers Business and 
Professional Publishing Group, 2009, sanofi-aventis Canada Inc.

In today’s marketplace it’s increasingly challenging to find 

and retain top talent. Developing the right recruiting and 

retention strategies depends on an organization’s ability 

to offer current and potential employees incentives  

they value most. 

Historically, to gain an advantage in the competition to 

attract and keep employees, employers offered top wages 

or bonuses. Today’s labour force places more value on 

employer benefits that support a healthy lifestyle and  

a work-life balance than on monetary incentives alone.  

EnhancEd bEnEfits 
are the key to attracting and retaining employees 



Advantages of Cost Plus

• Attract and keep top talent by strategically  

investing your benefit dollars.

• Premiums may be tax-deductible business  

expenses.

• Benefits may be non-taxable income for  

the employee*.

• Coverage extends to non-traditional dependents 

such as parents or grandparents, providing they 

qualify as dependents under the Canada Revenue 

Agency Income tax Act**. 

* Program design including eligibility along with the client’s financial 
structure will influence the taxation status of expense claims under 
Cost Plus. The status may affect both the organization sponsoring 
the plan and the employee who receives benefits. We recommend 
consulting a qualified tax advisor to verify the taxation status of 
any proposed Cost Plus arrangement prior to implementation. 

** For more detailed information about the products and services 
that may be covered, please consult the Canada Revenue Agency’s 
(CRA) Bulletin IT-519R and IT-339R2 relative to the Income Tax Act. 
These bulletins describe the products and services authorized by 
CRA. It can be viewed at the following website: www.ccra-adrc.
gc.ca/E/pub/tp/it519r2-consolid/it519r2-consolid-e.html.

Cost Plus provides the  
flexibility to offer affordable 
enhanced benefits to  
key employees

Cost Plus is for those employers who wish to strategically 

allocate their benefit dollars. This fee-for-service benefit 

can enhance your current group plan by providing up to 

100 per cent coverage for key employees. 

Reimbursement for health expenses is usually subject  

to some level of co-insurance and/or deductible as  

well as a maximum amount paid for certain services. 

Other health related expenses may not be covered  

at all by a group plan. The Cost Plus arrangement  

extends coverage beyond what is typically covered 

under a group health plan. 

Cost Plus offers coverage for those expenses eligible 

under the Canada Revenue Agency Income Tax Act.

this provides advantages including:

• Premiums may be tax-deductible business  

expenses for the employer.

• Benefits may be non-taxable income for  

the employee.



What expenses are eligible?

• Cost Plus offers coverage for those expenses  

in excess of a group’s current plan maximums. 

• Coverage includes group plan deductibles  

and co-payments.

• The expense must also be eligible under the  

Canada Revenue Agency Income Tax Act*. 

• Examples of benefits accessible through  

Cost Plus include extra physiotherapy visits  

and laser eye surgery. 

• For questions regarding eligibility of specific  

benefits, plan members may contact the  

Canada Revenue Agency.

* For more detailed information about the products and services that 
may be covered, please consult the Canada Revenue Agency’s (CRA) 
Bulletin IT-519R relative to the Income Tax Act. This bulletin describes 
the products and services authorized by CRA. It can be viewed at the 
following website: www.ccra-adrc.gc.ca/E/pub/tp/it519r2-consolid/
it519r2-consolid-e.html.

 

For more information on Cost Plus, 
please contact your Medavie  
Blue Cross representative.

TM The Blue Cross symbol and name are registered trademarks of the Canadian Association of Blue Cross Plans, used 
    under licence by Medavie Blue Cross, an independent licensee of the Canadian Association of Blue Cross Plans.


